Effective School Improvement

LLL Teacher & Leadership Survey: Rosary School, Prospect SA
5082

26 participants

No participants were found to be disengaged.
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Balanced Score Card: Teacher & Leadership Perceptions (LLL Framework)

School Support: Mean=5, SD=0.35
Experiencing Catholic Identity: Mean=5.1, SD=0.62

Personal Competence (Teaching Staff Only): Mean=5.02, SD=0.52

_

Curriculum and Co-Constructed Learning...

Student Influence: Mean=4.16, SD=0.53

Catholic Identity

Catholic Identity Development: Mean=4.74, SD=0.6

Student Reflection on Growth (Teaching Staff Only): Mean=4.51, SD=0.82

l

Student Agency, Identity, Learning and L...

Resourcing
Partnerships and Agency: Mean=4.97, SD=0.56
Infrastructure: Mean=4.68, SD=0.59
_
:,E, Welcoming and Inclusive School: Mean=5.86, SD=0.23
=
oo
o
c
w
i)
g 1 5.86
€
€
S
1 4.68
School Safety: Mean=4.93, SD=0.57
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Teacher & Leadership Perceptions (Component 1: Catholic Identity)

BSC Quadrant: IDENTITY

Construct: Experiencing Catholic Identity

The extent to which teachers experience a Catholic identity at the school.

30774% 4615.% Actual 1. Staff reflect collectively on what Catholic education entails.

2. The school promotes dialogue about Catholic identity in a way
that is meaningful within our contemporary culture.

191231% 57.69.% Actual

6
3. Catholic rituals, symbols and liturgies are an important part of
31851,1Y541% 46.15% Actual . .
the school's identity.
5
4 151381% 46:15/% Actual [ 4. Staff model Gospel values through actions and words.
3 . .
o peore 26152.% @ Actual 5. The sc_hool supports the dignity of each person through words 1 .
1231 and actions.
2
42311% Actual 6. Significant liturgical events are prioritised during the year. 1
1

7. The teaching at the school encourages students to develop

2308]% 53.85/% Actual
° ° their faith and spirituality.

191231% 38.46\% Actual | 8. Teaching about Catholic identity is a focus of the school.

® Notsure @ 1 2 ® 3 ® 4 ® 5 ® 6




Teacher & Leadership Perceptions (Component 1: Catholic Identity)

BSC Quadrant: IDENTITY

Construct: Catholic Identity Development

The extent to which the identity development of students is contemporary, authentic and meaningful.

% 46515(% 34.62.% ! Actual 1. Students are involved in a range of social justice activities.
% 387461% 4231% i Actual [ 2. Mass and liturgies are made interesting to the students.
6
% 2619219 38.46\% - Actual | 3. Students are encouraged to care for the environment.

5

4. The teachings at the school encourage students to notice and
19:231% 26:921% 42.31 % Actual . .. .
4 act on issues of poverty and injustice.
3
. Th i
R0 846% @ Actual 5 e teaching at the school helps students to understand the 1

lives of people who are less fortunate than they are.

2

. eE TR - @ Actual 6 ?tudent? learn about Jesus, the Catholic religion, and spirituality 1 04

in interesting and relevant ways.

1
7. Students learn how to reflect on Bible stories to develop

231081% 46.15.% Actual ..
personal values and ways of living.
8. Students are taught to recognise the effects of their actions on
57.691% Actual others

® Notsure @ 1 2 ® 3 ® 4 ® 5 ® 6




Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

LLL Com ponent 1: CathOIic Identity by Gender 1.5 times the interquartile range) were removed from the analysis.
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LLL Component 1: Catholic Identity by Years at the School

Category:
1 to 5 years (N=8)

N

Category:
6 years or more
(N=12)

@ 1to5years

@ 6 years or more

@ Less than 1 year

Category:
Less than 1 year
(N=6)




Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

LLL Compo nent 1 . cathOIic Identity by Time Fraction 1.5 times the interquartile range) were removed from the analysis.
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Teacher & Leadership Perceptions (Component 2: Curriculum and Co-Constructed Learning Design)

Construct: School Support for Continuous Improvement and Collaboration

The extent to which teachers feel that there are structures in place at the school to support continuous improvement and collaboration.

111152(9385]0, 65:38.% 19:23% Actual 1. There is a shared vision for learning.

2. Teachers collaborate in planning, reviewing and assessing the

38.46 % Actual A

6 curriculum.
5

3. Time is made for teachers to reflect on and improve their

—— 3.85[041 538]% 2619 2{%} Actual R . P

professional practices.
4
3

$34762{%) Actual | 4.Teachers are expected to evaluate their teaching practice.

2
1

5. Data are used/shared to provide in-depth analysis of teachin

33859 K15381%) 46.15/% 30.77.% Actual P P Y g

practices.

6. There is a whole-school approach to curriculum delivery and to

46:15/% 26.92/% Actual L K
the principles and practices of assessment.

Not sure ® 1 2 ® 3 4 ® 5 6




Teacher & Leadership Perceptions (Component 2: Curriculum and Co-Constructed Learning Design)

Construct: Personal Competence (Teaching Staff Only)

The extent to which teachers feel that they have high levels of competence and knowledge of contemporary curriculum and assessment theory, practices and

processes

T
1

69.57.% 21.74 %

8
I

4°35.% 65.22\% 30.43'%

30.43'%

% 30.43'%

e o
o L
%% - o

Actual

Actual

Actual

Actual

Actual

Actual

Actual

1. My teaching practices effectively support the diverse learning
needs of my students.

2. | effectively implement contemporary classroom practices that
facilitate learning.

3. | effectively incorporate a variety of teaching styles in my
classroom.

4. | effectively adapt the curriculum to meet the needs of my
students.

5. | effectively motivate students to develop higher-order learning
such as creativity, critical thinking and problem-solving.

6. 1 am highly confident in my pedagogical knowledge and skills.

7.1 analyse and use data to effectively improve or transform my
teaching practices.

Not sure

10
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

1.5 times the interquartile range) were removed from the analysis.
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

LLL component 2: CurriCUIum and CO-ConStructed Learning DESign 1.5 times the interquartile range) were removed from the analysis.
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LLL Component 2: Curriculu
Laws
N

y

an

inie

=13

4
ITaclti

d Co-constructed Learning Design
F

O

@ Full-time
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

Category:
Full-time (N=18)

1.5 times the interquartile range) were removed from the analysis.

Category:
Part-time (N=5)
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Teacher & Leadership Perceptions (Component 3: Student Agency, Identity, Learning and Leadership)
BSC Quadrant: LEARNING AND WELLBEING

Construct: Student Influence
The extent to which student voice is embedded in the school improvement cycle and students are actively engaged in the planning structuring and sequencing of
learning activities and assessment.
— e e oo T 1. Studer]ts are actiyely en'g?g.ed in the planning structuring and
sequencing of learning activities and assessment.
3 42:31% Actual [ 2. Students make decisions about their learning.
6
5 7.69 v. Actual | 3. Students direct their own learning.
4
4. Students collaborate with teachers to change classroom
3.8%% 465151% Actual N
practices.
3
? 3.8 Actual | 5. Students influence the way that they are taught.
1
6. Student voice and agency is embedded into the improvement
7/69)eX:14716 91% 46%15(% 34.62/% Actual .
cycle as an integral element.
‘ 7. Students collaborate with teachers and leaders to bring about
31857 46%15(% 30.77/% 3185%  Actual .
changes in the school.
® Notsure o ® 5 ® o6




Teacher & Leadership Perceptions (Component 3: Student Agency, Identity, Learning and Leadership)

Construct: Student Reflection on Growth (Teaching Staff Only)
The extent to which students reflect, self-assess and revise their goals and develop insights into their own capabilities.
817/% 26109]% 43.48% 21.74% Actual 1. Students reflect on their learning.
6 17:39.% Actual | 2.Students self-assess their learning.
5
2174\% 857/% 47/83.% 21.74% Actual 3. Students reflect on and revise their learning goals.
4
3
43%38(% 39:13\% 13.04.% Actual 4. Students develop insights into their capabilities.
2
1
52:17.% 87%  Actual 5. Students develop insights into their ability to succeed.
IMBIS)S % Actual | 6.Studentstrack and measure their learning growth.
@® Notsure

15



LLL Component 3: Student Agency, Identity, Learning and Leadership
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than
1.5 times the interquartile range) were removed from the analysis.
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LLL Component 3: Student Agency,
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

1.5 times the interquartile range) were removed from the analysis.
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

LLL Component 3: Student Agency, Identity, Learning and Leadership 1.5 times the interquartile range) were removed from the analysis.
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Teacher & Leadership Perceptions (Component 4: Community Engagement)
BSC Quadrant: COMMUNITY

Construct: Partnerships and Agency

The extent to which the school has built strong relationships with the parish, families and communities and has developed structures to ensure that families have
agency in the decision-making process.

Actual 1. The school has a strong partnership with families.
6
2. The school has a strong partnership with the broader
30%77,% 46.15% Actual .
community.
5
4
Actual 3. There are structures to ensure that families collaborate in
developing the school's strategic direction.
3
2
4. The school has structures, policies, and procedures to
BERD 46.15% Actual >
strengthen family involvement and engagement.
1
5. There is a culture of shared responsibility within the school
3185[0: 0 261921% 61.54.% , Actual :
community for student development.

® Notsure @ 1 2 ® 3 ® 4 ® 5 ® o6




Teacher & Leadership Perceptions (Component 4: Community Engagement)

BSC Quadrant: COMMUNITY
Construct: Welcoming and Inclusive School

The extent to which teachers feel that the culture of the school is welcoming and inclusive of parents, caregivers and their families.

42:31% Actual
L -

o -

ACtuaI
ACtuaI
ACtuaI

1. There is a welcoming culture.

2. Staff encourage parents and caregivers to approach them
with queries or concerns.

3. Staff are welcoming to parents and caregivers.

4. Staff are respectful of parents and caregivers.

5. There is a culture of inclusion.

6. The cultures, backgrounds, and diverse religious
understandings of different families are respected.

7. Staff understand and accommodate the diverse needs of
students.

- 5.65

® Notsure
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

LLL component 4: community Engagement by Gender 1.5 times the interquartile range) were removed from the analysis.

Category: 2
Male (N=4)

Category: 2
Female (N=22)

® Male @ Female
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LLL Component 4: Community Engagement by Years at the School

@ 1to5years

@ 6 years or more

@ Less than 1year

Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

1.5 times the interquartile range) were removed from the analysis.
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LLL Component 4: Community Engagement by Time Fraction

@ Full-time

@ Part-time

Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than
1.5 times the interquartile range) were removed from the analysis.
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Teacher & Leadership Perceptions (Safety)

BSC Quadrant: COMMUNITY

Construct: School Safety

The extent to which the school’s policies and practices help to create a safe environment for all.

1. Th hool’ lici nd practi r itiv n
S~ — N Actual e :f>c ool's policies and practices support positive student
behaviours.
. STl @ Actual 2. The §choo! s pollue‘s, structures, and practices are consistent with
6 Catholic social teaching.
5
. 3. The school’s policies and practices support effective classroom
3.8518A% 3057,70% 46.15% 7:69%  Actual ) : i
management (e.g., help reduce disruptive behaviour).
4
3 o
4.Th hool" lici nd practi help cr n environmen
. o 19025 % 5385% @ Actual e school’s po c.es.a d practices help create an environme .t
that supports the dignity of each person through words and actions.
2
1
5. The policies and practices of the school create a safe
3185[06%19:23[% 61.54.% 15:38% Actual . P p
environment for all.
. Th hool" licies, str res, and practices help cr
. ok 15385 57169% @ Actual 6. The schoo sPo cies, structures, and practices help create a
respectful environment.
@® Notsure ® 1 2 ® 3 ® 4 ® 5 ® 6

24



Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

Additional construct: safety by Gender 1.5 times the interquartile range) were removed from the analysis.
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Additional Construct: Safety by Years at the School

@ 1to5years

@ 6 years or more

@ Less than 1 year

Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

1.5 times the interquartile range) were removed from the analysis.
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Additional Construct: Safety by Time Fraction

@ Full-time

@ Part-time

Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

Category:
Full-time (N=18)

1.5 times the interquartile range) were removed from the analysis.

o

Category:
Part-time (N=6)
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Teacher & Leadership Perceptions (Infrastructure)

BSC Quadrant: RESOURCING

Construct: Infrastructure
The extent to which the school’s infrastructure meets the needs of the students and assesses the school’s capacity to plan future capital development.
AEED 1538 % Actual 1. The school's infrastructure meets the needs of the students.
2. Improving the facilities and infrastructure is a priority at this
Actual
6 school.
5
11152(% 42:311% Actual 3. The school plans effectively for capital development.
4
3
4. The schools' facilities and infrastructure attract parents
3'3 .8 574171153 8{% 307/7A% 23.08\% Actual . . . .
looking to place their children in school.
2
1 . . .
e —_— @ Actual 5 Decisions about the development of infrastructure are well
informed.
6. Decisions about resource allocations are considered through
15°381% 19:231% 19:231% 30.77'% Actual .
broad consultation.
® Notsure @ 1 2 ® 3 ® 4 ® 5 ® 6
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Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

Additional construct: Infrastructure by Gender 1.5 times the interquartile range) were removed from the analysis.
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1

Additional Construct: Infrastructure by Years at the School

@ 1to5years

@ 6 years or more

@ Less than 1year

Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than

1.5 times the interquartile range) were removed from the analysis.
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Additional Construct: Infrastructure by Time Fraction
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@ Full-time

@ Part-time

Note: Sometimes, the sample size for groups may differ slightly, as extreme outliers (e.g., with a greater distance from the median than
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Full-time (N=20)
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